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The Intercollegiate Surgical Curriculum 
Project (ISCP) curriculum for Otolaryngology 
has been updated and all ENT trainees, 
whether in Core Training, Higher Surgical 
Training or in Locum Appointments, should 
follow the 2012 edition1 as instructed by the 
General Medical Council. It is often easy to 
overlook the Professional and Leadership skills, 
as we strive to improve our surgical skills and 
decision making, but we should be mindful 
that these objectives must also be met by our 
Certificate of Completion of Training (CCT) 
date with explicit guidelines on Management 
and Leadership on the CCT Checklist.2 These 
include demonstrating experience of teaching, 
education and management skills. When 
applying for Higher Surgical Training for 
entry at ST3 we see that these skills are also 
“essential” where it is expected that a candidate 
should have evidence of contributing to 
teaching and possess the “capacity to establish 
good working relationships with others” 
and “demonstrate leadership”.3 Evidence of 
teaching and education will also be required 
at consultant level for those who wish to be 
Medical Trainers.

These requirements can be met in a number 
of ways. For those applying for Higher Surgical 
Training maximal points can be achieved if the 
candidate is the principle organiser of a course 
or by obtaining a Diploma or qualification 
above the level of Diploma (i.e. Masters and 
above) in Education. These achievements are 
also evidence of teaching and education for the 

CCT checklist. For Higher Surgical Trainees 
the minimum standard is the “Training the 
Trainers” course. There are a number of 
universities that offer higher qualifications 
in Medical or Clinical Education. These may 
be offered via distance learning (e-learning 
or correspondence), part time (i.e. a number 
of residential days must be attended at the 
university each year) or full time. A Certificate 
in Education is required before one can 
complete a Diploma in Education, and both 
are required if the qualification is extended to 
Masters level.

Demonstrating Management and 
Leadership can be done at a number of levels 
from local, regional and national. At a local 
level this could involve running rotas or a 
member of local management committees. The 
Association of Otolaryngologists in Training 
(AOT) also has trainee representatives in each 
deanery. Local AOT representatives must be 
Higher Surgical Trainees and elected by their 
peers in their deanery. Other ways a trainee 
can represent their peers locally include on 
a Local Negotiating Committee (LNC), 
local BMA level or as the local SAC rep. 
Evidence of improving services by writing and 
implementing protocols or other methods 
will also demonstrate these attributes. Setting 
up a course also demonstrates management 
and leadership. Qualifications in Leadership 
can also be acquired and most deaneries now 
offer Leadership and Management courses 
locally which is funded by “top-slicing” the 
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trainees’ study budget. Thus if this is offered locally in your 
deanery we urge you to make use of this resource.

A trainee can demonstrate national leadership by being 
elected to one of the AOT representative posts. The AOT 
has an Annual General Meeting (AGM) where our trainee 
representatives are democratically elected to all our posts. The 
next AOT Conference will be hosted by the Wessex deanery 
on the 25-26th July at Norton Park, near Winchester. This 
year’s AGM was very lively as we had many keen Core Trainees 
who wished to run for our Core Trainee representative post. 
Currently we have 17 AOT representative roles which are 
open to HST trainees and a CT representative post which 
is open for CT trainees. In recent years a number of new 
posts have been created; either when the AOT Council has 

identified a need for specific representation (i.e. the Core 
Trainee representative) or where we have been approached by 
other organisations to provide a trainee representative to their 
organisation or committee. Our newest AOT representative 
posts include the Medical Training Initiative representative and 
our Facial Plastics Surgery representative. More details about 
our representatives can be found on our website aotent.com. 
To express interest in creating a trainee AOT representative 
post for an organisation please contact the AOT at aotent@
gmail.com or contact the current president.
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